November 24, 2025

Minnesota State Employee Cultural Fellowship Cohort (Pilot)
Supporting Employees of Color and Native American Employees New to Minnesota State

Call for Nominations and Applications
Current Minnesota State Employees Only

The Minnesota State Office of Equity and Inclusion invite sapplications and supervisor nominations to participate in the Minnesota State Employee Cultural Fellowship Cohort pilot program. The program is open to all employees and aims to support and retain high attrition employee groups, help foster relationships and networks with colleagues across the system, build unity, and provide equitable opportunities for employees with shared historical cultural experiences. 
The pilot program also invites applications from all employees with three or more years of service who would like to serve as program mentor leaders. 
Program Details: 
Up to 35 employees will be selected, and cohort members will participate in four sessions, to include two in-person and two online (no hybrid sessions will be offered). The first welcome session will be hosted online February 11, 9:00 am to 11:00 am. The first in-person session will take place at the Minnesota State system office March 6, 9:00 am to 4:00 pm. Session dates for April and May are to be determined.  

There is no fee to participate in the pilot, but the college or university is responsible for employee time and related expenses. Compensation for travel time is subject to the applicable collective bargaining agreement or compensation plan.  

Submit applications materials to:
Dr. Eda Watts, Interim Vice Chancellor for Equity and Inclusion
Eda.watts@Minnstate.edu 
Interested participants should provide a one-page letter addressing the questions below, along with a CV/ resume, supervisor contact information (name, title, email address) by January 12, 2026. 
President or supervisor nominators should direct their nominees to submit their materials by the deadline. Selected participants will be notified by January 23, 2026. 
Participant Application Guidelines
Minnesota State employees may apply to participate in this program as either a Mentee Participant or a Mentor Leader. Applicants may apply for only one role, as each has distinct eligibility and responsibilities.
   Mentee Participant requirements 
Current Minnesota State system employee with three years of service or less
Commitment to attend all four program sessions
Your application letter should include your reasons for wanting to participate in this program, and a brief explanation of how it could support your development as an employee from a high-attrition group.
   Mentor Leader requirements (for those who would like to serve as a mentor)
Current Minnesota State system employee with three years of service or more
Commitment to meet a minimum of two times with your mentee or mentee group
Willingness to present one culturally relevant workshop (e.g., wellbeing/mental health, network-building, or another related topic you propose)
Your application letter should include your proposed workshop topic, its benefit to participants, and a brief explanation of why you would be an effective community point of contact and network mentor for your assigned colleague mentee(s).
All Applications Must Include:
· A one-page application letter responding to the prompts for your selected role
· Supervisor approval indicated in your letter, with Supervisor contact information (name and email address)
· Your institution and role
· Your CV or résumé attached
All materials must be submitted by January 12, 2026.
Criteria for selection:
· Submission of full application materials and supervisor approval confirmation 
· Diversity of roles and geographic location
· Applicant clearly answers the application prompt
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